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SSA Administers Two Disabil

Supplemental Security Income (SSI)
and
Social Security Disability Insurance (SSDTI)

Both have the same definition of disability:
The inability to engage in any substantial
gainful activity* (SGA) because of a
physical or mental impairment that will end
in death or last for at least 12 months.

*For 2017, SGA is gross earnings over $1170.00/month.
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To Be Eligible:

= Disabled or Aged (65 y/o0)
= Limited Income and Resources

= US Citizen or Lawfully
Admitted Permanent Resuden‘l'
or Allen




3, ""“l S

7% Supplemental Secunty Incoma

What is Income?

* EARNED INCOME-- Wages &
self employment

* UNEARNED INCOME -- Money
received from other sources such
as SSA, VA, pensions,
unemployment, cash gifts



RESOURCES ;
- Cash and Bank Accounts
* Land

+ Cash Value of Life Insurance
» Anything of Value

Resource limit is $2000 for an
individual and $3000 for a couple.



785 Supplemental Security Income

We Exclude:

+ A home that is the place of »,
residence

| =
- One Automobile @

* Household goods and personal
property

* Burial plots & burial funds up to
$1500.00 5]




'ﬁill\ Sunnlemental Security Income

Can you WORK while
receiving SSI?
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s General and Earned

< Income Exclusions

General Income Exclusion:

First $20.00 of income per month
does not count.

Earned Income Exclusion:

First $65.00 per month of wages ’
or self-employment income and 1/2
the remainder does not count.
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ﬁg\\ Example: Individual gets SSI
%l & and Works
:>$1 000.00 (Wages) - $85.00 ($20.00 General

Exclusion since no other income and $65.00
Earned Income Exclusion) = $915.00

<8$915.00 / 2 = $457.50 (Countable Earned
Income)

<8$895.72 (LA-AA rate) - $457.50 (Countable
Earned Income) = $438.22 (SSI payment)

<$1000.00 (Wages) + $438.22 (SSI) = $1438.22
(Total Income)




/,T,,;,‘\ Is It Worthwhile to Work?

$1000.00 (Wages)
(SSI Only) $ 438.22 (SSI)

$895.72 vs. $1438.22 (Total)




551 Pavmment Computation
(This formula appliesto a client whose onlyincomeis
SS1 and wages)

e 41200.00

[S51looks at wages when

received, not when sarnad)
Minus $85.00 -——=3% 85 B OO

{This is an antomatic deduction
only ifthe client has no other

T a=4115.00

Step 2)
Take amount “A” and divide by two

B s997.90

Step 3)
Take amount “B” and subtract from the current S5I

check (recaived onthe first of the month)

SSI Amount $ 4 =

Minus B -— %
C =s

(Thiz iz the new 551 pavment amonnt)




Continued Medicaid
Eligibility--Section 1619(b):
SI1 02302.000-S1 02302.045

Medicaid (MediCal) coverage can
continue even if earnings along with
other income become too high for
an SSI cash payment ($36,738 for
2017).
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7%~ Example 1619(h)

John is receiving SSI. He is now
working, and earning $3,000.00/month.
This is over the current earned income
limit for SSI.

He will no longer receive an SSI
payment. He will continue to be eligible
for MediCal, however, since he is under
the threshold amount for CA ($36,738 in
2017).

4 Note: Any time that John's earnings are low
enough to receive an SSI payment, he will
automatically receive a check. He will not have
to reapply for benefits.



A7 nividuained Threshold Caleultio

If earnings exceed the 1619(b)
threshold amount, the claimant may
still be eligible for Medi-Cal based on
an Individualized Threshold
Calculation.




75 Monthly Wage Renorting (SS)

If you receive SSI, you must
report your wages on a monthly
basis.

You can mail or carry in your
paystubs to your local SSA
office.
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SSI Telephone Wage Reporting
(SSITWR):

+ Automated monthly wage reporting
system.

* You can call on any day during the
current month to report wages for the
prior month.

Note: Report wages during the first 6
days of the month to prevent
overpayments.



Call 1-866-772-0953

Things you need to have before you to report
wages by telephone.

0 The Social Security number of the person who is
reporting wages (the caller).

0 The Social Security number and date of birth
of the wage earner (you).

0 The TOTAL amount of gross wages received by
the wage earner. (Gross wages are the amount of
pay before taxes and other deductions.)

0 The caller's name as it appears on their Social
Security card.
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SSI Mobile Wage Reporting
(SSIMWR)

This is a mobile application. You can
download and install the SSIMWR
application on an Apple or Android
mobile device.

The SSIMWR app works the same as
the SSITWR except you submit S
wages on the application screens
instead of talking into a phone.




ANDROID

On your mobile device (from the Google Play Store

app).

1. Select the "Google Play" icon. Click the "Search
icon" on your screen and type "SSI Mobile Wage
Reporting” into the search bar that appears.

2. Navigate to the SSI Mobile Wage Reporting
application and select it - the details screen will
appear, and you can read more about the app, its
features and the developer.

3. Select the Download button.

4. Select Accept and download to accept the
permissions for the app - your item will start
downloading immediately.
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APPLE/iOS

On your mobile device (from the Apple App Store),

1. Select the "App Store" icon on the home screen

of your iPhone. Click "Search" at the bottom of the
screen and type "SSI Mobile Wage Reporting” into

the search bar that appears.

2. Select the icon that appears to access additional
information about the app, including developer notes,
screen shots and user ratings

3. To download the SSI Mobile Wage Reporting app,
select the button that contains the word "Free."
Once the download status bar under the new icon on
your iPhone has completed, you can access and begin
using the new app.




755 Social Security Disability Insurance

To Be Eligible:
»Disabled and

>"Insured”

= Insured means the worker made
contributions to the Social Security
trust fund--Federal Insurance
Contributions Act (FICA).




mWho Can Get Disability Benefits?
Worker

® Must be insured

= Any Age

Spouse

mAge 62 or older

mAny age if caring for child of worker
under age 16

=Divorced spouses may qualify

Child

=*Unmarried child under 18, or under 19
if still in high school.

=Unmarried child disabled before age 22
who continues to be disabled.

-N-'OOWH

<ﬂll.llummllu

K= C 000

NEREEEEE




Can you WORK while
receiving SSDI?

YES!!
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When you first return to work you will be
paid for at Teast 12 months, no matter the
amount of earnings.

*Trial Work Period (]TWP) - Nine months to
test ability to work; full benefits paid
regardless of earnings.

*Grace Period - After nine months, if earnings
are too high to receive a check, payments are
suspended, but you will receive an additional
three months of payment.
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7= Tnal Work Period (TWP)
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=>The TWP allows beneficiaries to test

their abilities to work for at least 9
months.

> Full SSDI benefits are paid during the
TWP regardless of amount of earnings.

>The 9 "service” months, not necessarily
consecutive, are counted within a 60
consecutive month rolling period.

>"Service” is over $840.00/mo and/or

more than 80 self-employed hours per
month.
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76N Extended Period of Ellglblllty (EPE)
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> Consecutive 36 month period after
the end of the TWP.

> Cash benefits are paid for any month
that earnings fall below the SGA
level.




/Tm’."\ Substantial Gainful Activity
As of January 1, 2017

Work for pay or for profit:

> Earnings over $1,170.00 per
month is considered to be
Substantial Gainful Activity (SGA).

=>For blind individuals, SGA is over
$1950.00 per month.



Month |Wages S=Paid
3/08 $500 |N/A S
4/08 $500 |N/A S
5/08 $500 |N/A S
6/08 $500 |N/A S
7/08 $500 |N/A S
8/08 $500 |N/A S
9/08 $500 |N/A S
10/08 $500 |N/A S
11/08 $500 |N/A S
12/08 $500 |N/A S
1/09 $500 |N/A S
2/09 $500 |N/A S
3/09 $500 |N/A S
4/09 $500 |N/A S
5/09 $500 |N/A S
6/09 $500 |N/A S
7/09 $500 |N/A S
8/09 $500 |N/A S




Month

Wages

=Paid

3/08

$780

TWM 1

4/08

$780

TWM 2

5/08

$780

TWM 3

6/08

$780

TWM 4

7/08

$780

TWM5

8/08

$780

TWM 6

9/08

$780

TWM 7

10/08

$780

TWM 8

11/08

$780

TWMO

12/08

$780

El

1/09

$780

E2

2/09

$780

E3

3/09

$780

E4

4/09

$780

E5

5/09

$780

E6

6/09

$780

E7

7/09

$780

E8

8/09

$780

E9
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Month| Wages S=Paid| |Month Wages S=Paid | |Month|Wages S=Paid
3/08| $1,200 |[TWM1 |S 9/09{ $1,200 [E10 0 3/11| $1,200 |E28 0
4/08| $1,200 [TWM2 |S 10/09| $1,200 [E11 0 4/11| $1,200 |E29 0
5/08| $1,200 |[TWM3 |S 11/09| $1,200 [E12 0 5/11| $1,200 |E30 0
6/08| $1,200 |[TWM4 |S 12/09| $1,200 [E13 0 6/11| $1,200 |E31 0
7/08| $1,200 |[TWMS5 |S 1/10| 51,200 |E14 0 7/11| $1,200 |E32 0
8/08| $1,200 |TWM®6 |S 2/10( 51,200 (E15 0 8/11| $1,200 |E33 0
9/08| $1,200 |TWM7 |S 3/10{ $1,200 [E16 0 9/11| $1,200 |E34 0
10/08| S1,200 |[TWM 8 |S 4/10| $1,200 |E17 0| | 10/11| S1,200 (E35 0
11/08| $1,200 [TWM9 |S 5/10| $1,200 |E18 0| | 12/11| $1,200 (E36 0
12/08| $1,200 |E1 S 6/10| $1,200 |E19 0 1/12| $1,200 [Terminated 0
1/09 S1,200 (E2 S 7/10| $1,200 |E20 0 2/12| S1,200 0
2/09 $1,200 |E3 S 8/10| 1,200 (E21 0 3/12| $1,200 0
3/09| $1,200 |E4 0 9/10{ 51,200 (E22 of | 4/12| S1,200 0
4/09 1,200 |E5 0| |10/10]$1,200 [E23 0 5/12 SO |Reapply |
5/09| $1,200 |E6 0| |11/10]$1,200 |E24 0 6/12 SO S
6/09| $1,200 |E7 0| |12/10]$1,200 [E25 0 7/12 SO S
7/09 S1,200 |E8 0 1/11{ 51,200 |E26 0 8/12 SO S
8/09 $1,200 |E9 0 2/11{ 51,200 |E27 0 9/12 SO S




Suhsidies and Special Gonditions

[Tl
» The extra amount of wages an

employer pays an impaired individual
for services over the reasonable value
of the actual services performed.

* When determining how much an
individual earns, we must consider
whether the work was done under
special conditions, such as job
coaching and like services.



72 Example of Subsidy
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Mike hires Tom to stock shelves. Because of his
Down Syndrome, Tom is only able to stock half as
many shelves as his non-disabled co-workers. Mike
pays Tom the same wage as the other workers,
$1200.00/mo, because he wants to help him out.
Mike figures that the difference between the
value of work performed by the non-disabled
workers and Tom is $600.00; he arrives at this
figure since Tom does half the work of the others.
Therefore, the amount we look at in determining
SGA is $600.00 and not the $1200.00 Tom
receives as wages.
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7. Example of Special Condition
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Sam works with a job coach who
supervises him 100% of the time. Sam
does 80% of the work by himself, and
his job coach does 20% of the work.
Sam is paid $1200.00/mo, which is over
the SGA limit of $1130.00. But
because the job coach does 20% of the
work, we subtract from the gross wages
the 20% that Sam actually does not
“earn.” His countable income is now
$960.00, and he is able to keep his T2

check.



Month _WEEEE _Subﬁidy |Countable _$=F'ai|::|
3/12| $1,200 |TwWM 1 S
4/12| $1,200 |TwWmM 2 S
5/12| $1,200 |TWM 3 S
6/12| 51,200 [Twm 4 S
7/12| 51,200 |TWM 5 S
/12| $1,200 |TWM 6 S
9/12| 51,200 |TWM 7 g
10/12| 51,200 |TWM 8 S
11/12| 51,200 [TWM 9 S
12/12| 51,200 |E1 (5240.00)| S$960.00 |S
1/13| 51,200 |E2 ($240.00)| S960.00 |S
2/13| 51,200 |E3 ($240.00)| $960.00 |5
3/13| 51,200 |E4 (5240.00)| S$960.00 |S
4/13| $1,200 |ES (5240.00)| S$960.00 |S
5/13| $1,200 |E6 ($240.00)| S960.00 |S
6/13| 51,200 |E7 (5240.00)| S$960.00 |S
7/13| 51,200 |ES (5240.00)| S$960.00 |S
/13| 51,200 |E9 | (4240.00)| S960.00 |3
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7 Continuation of Medicare
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The biggest fear of people with
disability is the potential loss of
medical insurance.

Medicare covers a working individual for
at least 93 consecutive months

following the end of the Trial Work
Period.



s Pl for Achieving SelfSupport (PASS)

W5 o) 00970,001 . 31 00870.080

APASS allows the claimant to set aside income
and/or resources for a specified work goal.

$ Money can be set aside for education, vocational
training, or to start a business.

AIncome set aside under PASS is not counted
when computing the SST payment amount.

AResources set aside under PASS is not
counted towards the resource limit.

36
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mL"!L WV Tuition, fees books E
B | and supplies

€ | VYSupported employment services

YV Attendant care PN
VChild care
VEquipment and tools

VTransportation expenses 0

WV Job search and relocation
expenses
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